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The vision for Parafield Gardens R-7 School is to strive for Quality Partnerships for Learning.
We value working together to achieve: Respect, care and compassion, personal achievement and integrity, understanding and
acceptance of others by making good choices.
We have a learning culture which: Promotes enthusiasm for learning, values the achievement of personal excellence, develops
citizens who have a sense of social responsibility and promotes the establishment of a healthy lifestyle.
Our enrolments were strong throughout the year. We started the year with 653 students and finished 2019 with 678 students.
The school population includes over 55% EALD, 4% Aboriginal and 8% Students with Disabilities.
Our staff work tirelessly to provide engaging learning programs and a variety of extra curricula activities for our students.
Some highlights for 2019 include: The Wakakirri Story Dance (Year 6/7), Festival of Music (Year 6), Aquatics (Years 6/7),
STEM in the Hive/Kitchen and Garden, SAPSASA events, Year 7 Camp, Swimming lessons (R-5), Book week, Sports Day and
Parafield on Parade. We also celebrated Harmony Day, Biggest morning tea and National Reconciliation week. We had
students participate in the Halogen Young Leaders Conference and the Aboriginal STEM congress.
Our staff appreciated the opportunity for some new learning on our Student Free Days. This included Maths with Ann Baker,
Learning Design and Moderation and School Review/Looking at our data.
In Term 4 I won the position as Principal at PGR-7 for the next 5 years. I am really looking forward to working with the school
community to continue the good work while also working hard to make our school even better.
I would like to acknowledge the hard work of Deputy Principal, Vicki Poulain who led the school as Acting Principal for the first 3
terms of the year.
We have begun planning for 2020 and our plans include:
- Re-energising our PEACE SCHOOL principles with our community
- Improvements to buildings and grounds
- Increasing parent participation in the school
- Providing more out of school learning experiences for our children
and of course our 3 Site Improvement Plan goals:
(1) Increase student achievement in Writing year 6/7.
(2) Increase student achievement in Numeracy years 3-5 with a particular focus on Number.
(3) Increase student achievement in Reading R-2 with a particular focus on Phonics.

The Governing Council was elected at the AGM and Acquaintance Night on 18/2/19. Kate Swanson was elected as Chair, Kyall
Zechner as Deputy Chair, Jacinta Greaves as Secretary and Kerry Smith as Treasurer. The Governing Council has been very
proactive this year and some of the work achieved is highlighted below:
The Governing Council reviewed, discussed and approved:
• School Dress Code
• Student Report format
Governing Council was reminded of The Education Departments goal to build a better world class education system. The new
format for 2019 School Improvement plan and stages of improvement were shared along with the school goals for the next 3
years.
Some of the highlights for 2019 included:
- agreement to trial and reduce the number of school newsletters from fortnightly to only 3 per term. As a result, each newsletter
was much longer and more informative including photographs from classes. Feedback from the Governing Council and
extended community regarding this change has been very positive and will continue in 2020.
- agreement to investigate the QKR App, initially for canteen orders. This process took most of the year and will be ready for
parents to use in 2020, with the option to expand the service to School payments.
- the introduction of food vans at the Parade on Parade Concert to support working parents and help create a picnic
atmosphere. The majority of the organising was undertaken by Kyall Zechner. This was a great success with the community
with all of the food vans well patronised.
- Positive discussions to increase the profile of fundraising, in particular to raise funds to upgrade the playground equipment.
The Governing Council have agreed to participation in the Colour Run in 2020.
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2019 was the first year in our new 3 year cycle of improvement planning. Using student achievement data, staff worked with the
community to set three goals for improvement. These were to:
(1) Increase student achievement in writing year 3-7 with a particular focus on sentence structure and paragraphing
(2) Increase student achievement in numeracy year 3-5 with a particular focus on measurement and number
(3) Increase student achievement in reading R-2 with a particular focus on phonics
Work toward achieving these goals included:
- develop whole school practices through the development of a site Literacy and Numeracy Agreement and site data collection
time-lines
- comprehension staff training and development targeted in the areas of - phonics (Jolly Phonics), writing (Brightpath) and
number (Big Ideas in Number)
- Identifying students below benchmark and directing them into targeted intervention programs (Mini-lit, Multi-lit, LLI, Quick
smart)
- Tracking and monitoring all student data with the goal to achieve at least 12 months growth in the year for all students
- Appoint Curriculum Leaders and Coaches (Literacy and Numeracy) to work alongside teachers to ensure consistent practice
- Students were encouraged to set personal learning goals in Numeracy and Literacy to promote ownership for their learning
As you will note from the data below, our NAPLAN results indicate that we are on track for whole school improvement.
Our Year 1 Phonics data also reflected improvement and our PAT results in Term 3 further confirmed our upward trajectory
toward improvement.
We have decided to narrow the focus for teachers in 2020 in order to go deeper and to better reflect what our 2019 data tells
us. While our whole site will continue to follow our whole school agreements and data collection time-lines, in R-2 teachers will
focus their learning on Reading and in particular Phonics. Our Years 3-5 teachers will focus on Number and the 6/7 teachers
will focus on Writing.
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It is pleasing to note that in most year levels across NAPLAN Reading and Numeracy a higher percentage of our students
achieved SEA and maintained the expected growth for their year level. There was a slight decline of 2% in Year 3 Reading and
4% in Year 5 Numeracy in the number of students achieving SEA, but all other cohorts demonstrated an increased number of
students meeting standard in both assessments. Of particular significance was the 7% increase in the number of students
achieving SEA in Year 7 Numeracy with 71% of students achieving standard.
We will continue to focus on consistent growth in all areas of literacy and numeracy, with particular reference to Big Ideas in
Number and Natural Maths strategies for numeracy, explicit teaching of Jolly Phonics alongside the Big 6 of Reading and
utilising Brightpath assessment tools for writing improvement.
A significant focus of our School Improvement work in 2020 will be directed at programs to support students to attain and
maintain achievement in the higher bands in NAPLAN and PAT assessments. In our 2019 NAPLAN Reading assessment 75%
of Year 5 and 80% of Year 7 students achieved medium to high growth between their assessments. In Numeracy 74% attained
medium to high growth between Year 3 to 5 and 79% between Year 5 to 7. It is impressive to note that we had a high
percentage of Year 3 students achieve in the upper two bands for NAPLAN Reading at 34%.
In 2019 students in Years 2 to 7 completed Progressive Achievement Tests (PAT) in Maths and Reading. Students in
Foundation and Year 1 completed PAT Maths and Reading for the Early Years. In PAT Reading 86% of students in Year 2 – 7
achieved SEA and in PAT Maths 72% of students. The PAT data also indicates that a number of our students are identified as
‘coasting’, they are achieving SEA but not making expected growth in 12 months. Our ATSI students performance included
59% of students achieved SEA in PAT-R and 48% in PAT-M. In NAPLAN fourteen students sat the tests with 21% attaining
SEA in Numeracy and 43% in Reading with two students achieving in the higher bands for NAPLAN Reading. 80% of students
achieved the NMS in Numeracy and 90% in Reading.140 students across the school were targeted in several intervention
programs to improve outcomes in Literacy and Numeracy including Minilit, Macqlit, Reading Tutor, Levelled Literacy
Intervention (LLI), Quicksmart and Starsmart. Of the 43 students in Year 3-7 who received literacy intervention 48% achieved
SEA in PAT Reading, with all students demonstrating growth. Out of 22 students who participated in the Minilit program all but
two met SEA in their Phonics Screening Assessment, with 18 of these being in the upper band. Of the 13 students involved in
Starsmart Maths program, 70% achieved SEA with three of these students achieving in the high bands. Of the 38 students who
received English enrichment 84% of these students retained achievement in the high bands for PAT Reading. Of the 33
students who received maths enrichment 94% of these remained in the high bands of achievement in PAT Maths.
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We are working hard to improve our attendance data with the aim of meeting D.f.E. attendance targets. In the first instance
unexplained absences are followed up by class teachers. Leadership receive alerts for absences of more than 3 days which are
followed up by our Well-being Leader, our EALD team, our ATSI team and our Principal.
A number of our families travel overseas to visit family each year and seek exemptions in order to accommodate these trips.
We also had a few chronic non-attenders in 2019 who were referred to our Attendance Officer.
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During the 2019 year there has been an overall increase in the number of behaviour incidents. In 2018 there were 886
behaviour incidents, compared with 1123 incidents this year. Of this total number 488 incidents were for Office Time Out and
479 lunch time Detention (focus room).
A number of proactive strategies have continued to be implemented that concentrate on building and maintaining positive
relationships, and mindfulness programs such as our peaceful kids intervention program targeted at reducing students with
worries.
Staff continue to be actively involved in professional development aimed at supporting students who have experienced trauma,
proactive teaching strategies to support student behaviour and restorative practice.

67 parents responded to the online Parent Opinion Survey in 2019. Parent responses to questions ranged from 3.8 to 4.3 out of
5.
4.3 I can talk to my child's teacher about my concerns
4.2 My child feels safe at school
4.2 Teachers at this school expect my child to do his or her best
4.0 Teachers at this school provide my child with useful feedback
4.1 Teachers at this school treat students fairly
4.1 This school is well maintained
3.9 Student behaviour is well managed at this school
4.1 My child likes being at this school
4.0 This school looks for ways to improve
3.8 This school takes parents opinions seriously
4.0 Teachers at this school motivate my child to learn
4.0 My child is making good progress at this school
3.8 My child's learning needs are being met
3.9 This schools works with me to meet my child's learning needs.

51 staff responded to the Staff Opinion Survey 2019. All questions were responded to positively at 90% or above agree or
strongly agree.
100% of staff agreed or strongly agreed that "Learning Programs at this school are responsive to student needs".
96% of staff agreed or strongly agreed that "Teachers are enthusiastic in their teaching and that learning programs respond to
the range of student abilities".
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We have very thorough checking processes in place to ensure that all teachers, SSOs, OSHC staff, Governing Council
members, pre-service teachers and volunteers are compliant with Department for Education requirements. Staff are reminded
to re-apply with no later than six months remaining on their current clearance. All third party providers are carefully screened on
arrival by office staff and copies taken of their DCSI history screening letter prior to them commencing any work. These
clearance letters are all kept centrally and are regularly checked for validity and compliance.
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$7,682,013.89
$5,600
$161,470
$5,819.60
$131,368.13

The school created time through the introduction of new leadership to release her for
proactive programs with targetted students in small group, individual and whole class
settings. Breakfast program was continued

0.2 teacher employed to facilitate Enrichment classes in Numeracy and Literacy in
Year 3-7.

N/A

Significant funds supported intervention programs such as Minilit, Quicksmart,
Starsmart and levelled Literacy intervention - increased SSO and teacher time to
support aboriginal students.

N/A

This year we have continued our focus on literacy tutoring in the areas of
comprehension, reading fluency, running records and phonemic awareness. We have
also continued to implement “Big Ideas in Number” strategy with a Maths Coach.
Through the Better Schools Grant, “APAS” funding and additional school funds we
have been able to continue to provide all our Aboriginal students with additional
teacher and SSO support. This additional support took many forms including in class
support, wellbeing/attendance counselling, withdrawal 1:1 programs and access to
the late

Consistent approach used by all
teachers trained.

